
dutuw-
Chae13 

Objec tivee 

Unit-JL Minimum twags 
Act, 194& 

Minimum waqe act aims to Prevent 
exploitafon of labour by establi hing 

Minimeum waq Yate in clrtin Schedle 

qovt 
workes 

Speiaty 

aC YOM India Tt e mpoww 
Vto Sset these Yates ensurinq, 

are mot Paid Stawaion 
in Contt High un e mployment 

The act retlecta Commitnment to worke 
wella and 

I0o0 

Paga no. 
Date 

Howevee i 

Ghovt is not Yequíved to Set minimunm 
BNagu fov Schedule employ ment's with 

fewer than Joo0 emploeu 

minimum 

digaity 

o employees viey to 
more qovt musttthen establü h 

for that employment 

3 

employment 



Appropriate qovt. to set mini. 
based on 

is Dileent &chedulad employment 
ü Dileentt clan e wok within Same 

employment 

.Adult 
. Adolescent 

w) Dillerent localies 

CAE LAw 

childeen andetar 
Aepence 

By the houa: ol 

Minimum Wages Con befixedfor Variou 
Periocd inelding 

Page no. 
Date 

Waqu Yatt 

In Aded wad Mils Vs. Sta of Ajmev. 

aalvisony 
acaptthem. 

It Was helhat Co mmitew Yectomdafion are 
Qncd not obligated to 

is B& the da d 



) 

hours for a normal swofiny Da 

These provisions apply to speiji 
emþloyes Under 0 Certain Cond{ 

Trcluding 
Unyorseen 

Pre paratovy AwokEmployee 0wolved in ne cevary prepava-tory eu 
nomal woking (imit 

ü) ToteriHent work 

iw echnical Comlefion 

Page no. 
Date 

(V) Natuval torce 

Employea Awhose 

Otsice 

Employeen woking 
On auk that mutiniah beoe 

hiy Shi<t ends 

work ime s depend ot 
foctorg. 

¿mploeu ushose 
maal 

lin Minimum wages clorcly Standavd davd working houu id h 
lWeek. 

nked to 

emeigencies 


